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The Scientific Council of the Berlin School of Mind and Brain adopts the following stat-
ute: 
 

Article 1 
Status at Humboldt-Universität zu Berlin 

 
The graduate school is a research institute of Humboldt-Universität zu Berlin and bears 
the name “Berlin School of Mind and Brain” (called M&B hereafter). M&B is a joint pro-
ject combining mind-related disciplines (humanities and social sciences like philosophy, 
psychology, linguistics) and brain-related disciplines (such as neurophysiology, neuro-
anatomy, biology, neurology, psychiatry, computational neuroscience). 
 

Article 2 
Objectives and Tasks 

 
M&B’s main objective is to train and supervise junior researchers for a doctoral degree 
over a period of three years. This goal is to be achieved by developing a new, sustainable 
doctoral candidate culture, which will involve a structured training program comprising 
subject-specific and interdisciplinary components, personalized supervising (by thesis 
committees), as well as available mentoring and coaching. 
 
(1) Overall objectives of M&B 
 
M&B’s participating researchers are dedicated to fostering research on the interaction of 
mind and brain, a field which so far has not been systematically investigated at a theoreti-
cal and methodical level, and supervise doctoral candidates at the same time. Up to now, 
many questions in this field have generally been approached either from a medical or a 
cognitive science point of view, leaving possible intersections unexplored. M&B combines 
approaches from the mind sciences and brain sciences to address such questions by cre-
ating an interdisciplinary platform that enhances contacts across traditional research 
boundaries and helps educate a new generation of researchers. With this approach, M&B 
contributes to the research profile and training structure of participating academic disci-
plines. 
 
M&B’s research and training efforts emphasize the five research areas “conscious and 
unconscious perception”, “decision-making”, “language”, “brain plasticity and lifespan 
ontogeny”, and “brain disorders and mental dysfunction”. These five core areas will be 
closely interlinked in joint research projects and embedded in clinical and basic research 
efforts. In addition to empirical research, philosophical analysis of the meaning of key 
terms like “decision”, “free will”, and “perception and consciousness” – particularly their 
ethical and anthropological implications – form another core methodical area of research 
at M&B. The Scientific Council may designate additional fields of study within the 
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framework of this statute or revise the thematic content of existing fields mentioned 
above. 
 
(2) Academic training and career development 
 

(a) Students with university degrees in philosophy, linguistics, psychology, neurosci-
ence, medicine, computer science, law, economics, or any other area of research con-
cerned with the mind and brain are eligible for enrollment as doctoral candidates at 
M&B. 
 
(b) Doctoral candidates at M&B will receive research guidance by members of M&B’s 
senior faculty. Each doctoral candidate in the program is assigned two supervisors, 
one representing the mind sciences, the other the brain sciences. Rights and obliga-
tions of both candidates and supervisors are specified in a supervision agreement 
(“Betreuungsvereinbarung”). 
 
(c) Doctoral candidates will partake in a structured training program. Augmenting 
their efforts to attain their degrees, candidates will undergo training designed to in-
struct them in the relevant fundamentals and methods of an interdisciplinary 
mind/brain approach to research. Within the curriculum’s framework, candidates and 
their supervisors set up customized training programs that take the specific demands 
of candidates’ individual research project and their personal interests into account. 
Teaching the basics of best scientific practice is part of the curriculum. 
 
(d) Beyond subject-specific instruction, M&B and Humboldt Graduate School will 
jointly provide candidates with training options in academic soft skills (e.g. scientific 
presentation, academic writing, or grant application writing. 

 
(3) Integration of doctoral candidates in the research environment 
 
Integrating doctoral candidates in the research environment at M&B will be accom-
plished by a number of measures including the following: 
 
▪ Joint academic activities with Berlin universities as well as other neuroscience doctorate 
programs and clusters; 
▪ interactions with leading mind/brain researchers during M&B lectures, workshops, and 
meetings;  
▪ contacts via supervisors’ research groups;  
▪ travel grants for attending conferences, or for the purpose of lab-visits.  
 
(4) Equal opportunity and family-friendliness objectives 
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M&B is committed to the principles of equal opportunity and family-friendliness for doc-
toral candidate selection, staffing, supervising, and teaching assignments. Humboldt 
Graduate School will assist M&B in these efforts. 
 
 

Article 3 
Institutions 

 
M&B institutions are: 
 
▪ Member Assembly (Article 6), 
▪ Scientific Council (Article 7), 
▪ Academic Directors (Article 8), 
▪ Junior Researchers’ Representatives (Article 9), 
▪ International Advisory Board (Article 10), 
▪ Admissions Committee (Article 11), 
▪ Curriculum Committee and Examination Board (Article 12), 
▪ Equal Opportunity Officer (Article 13), 
▪ Ombudsperson (Article 14). 
 
 

Article 4 
Membership 

 
(1) M&B’s members are physical persons. Membership is conditional upon active partici-
pation in M&B in one of the following groups: 
 

(a) founding members, namely professors and/or heads of research groups at univer-
sity or non-university research institutions. These individuals make up M&B’s faculty 
and convene in the Scientific Council. 
Currently, researchers from the following institutions are M&B partners: Humboldt-
Universität, Charité – Universitätsmedizin Berlin, Freie Universität Berlin, Techni-
sche Universität Berlin, Universität Potsdam, Universität Magdeburg, Berlin-
Brandenburgische Akademie der Wissenschaften, Fraunhofer Institut für Rechnerar-
chitektur und Softwaretechnik, Berlin, Max-Delbrück-Centrum für Molekulare Medi-
zin, Berlin, Max-Planck-Institut für Bildungsforschung, Berlin, Max-Planck-Institut 
für Kognitions- und Neurowissenschaften, Leipzig, Physikalisch-Technische Bundes-
anstalt, Berlin, Wissenschaftskolleg zu Berlin, Zentrum für Allgemeine Sprachwis-
senschaft, Typologie und Universalienforschung, Berlin; 
 
(b) junior researchers with doctoral degrees employed by M&B; 
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(c) doctoral candidates supervised by M&B. Usually, candidates are M&B members for 
a period of three years until they complete their doctoral degree. Depending on exist-
ing academic qualifications and relevant authorization to award doctorates, doctoral 
candidates are enrolled at the various departments of M&B’s participating universi-
ties, and are considered members of their respective institution in accordance with 
Article 43, Section 1, Item 5 of the “Berliner Hochschulgesetz”. 
 
(d) the managing director and the employees at the office of M&B management; 

 
(2) Any researcher with verifiable personal experience in M&B’s field of research and with 
outstanding academic achievements is eligible for membership in M&B’s faculty. Ap-
proval of new faculty members is the privilege of  
the Scientific Council (see Article 7). 
 
(3) A candidate who meets the admission requirements for a doctorate in a relevant field 
of research, and who wants M&B supervision is eligible for membership. Admission of 
doctoral candidates for M&B is governed by a procedure specified by the Selection Com-
mittee. This admission procedure is designed to make sure that doctorate projects fit into 
M&B’s research program. 
 
Admissibility depends on the following criteria: 
 

(a) prior excellence in research achievement, usually verified by an outstanding mas-
ter’s or bachelor’s degree; 
 
(b) a relevant doctorate project in an area of research covered by M&B; 
 
(c) existing knowledge required for successfully pursuing the doctorate project; 
 
(d) proficiency in English. 

 
(4) M&B membership may be terminated under any of the following conditions: 
 

(a) resignation (in writing) vis-à-vis the academic directors; 
 
(b) termination of employment at M&B; 
 
(c) discontinuation of membership at Humboldt-Universität or any other institution 
listed in Article 4 Section 1a; 
 
(d) doctoral candidates: completion of doctoral degree, usually after three years. A 
candidate’s M&B membership may be terminated ahead of time if quality checks by 
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supervising professors or any M&B institution reveal that the continuation of a par-
ticular doctorate project at M&B seems inadvisable (see supervision agreement / Be-
treuungs-vereinbarung). 
 
(e) members do not meet their obligations and assignments in accordance with Arti-
cle 5 of this statute. The Scientific Council will rule on such cases on an individual ba-
sis. 
 

Members may approach the M&B academic directors for a request for a temporary dis-
continuation of their membership. 
 
 

Article 5 
Member Rights and Obligations 

 
(1) Members are obliged to contribute to M&B’s objectives and tasks in accordance with 
Article 2, to join in M&B’s administrative efforts as stipulated by this statute, and to ac-
tively support M&B. This includes active collaboration of members regarding applica-
tions, evaluation, and record keeping. 
 
(2) The faculty is obliged to supervise doctoral candidates and to participate in M&B’s 
training program. In addition, all members are expected to ensure a reasonably quick 
doctoral process in keeping with M&B’s tasks and objectives. Rights and obligations of 
doctoral candidates and supervisors will be specified in a supervision agreement.  
 
(3) Members are obliged to comply with DFG utilization guidelines for the Excellence 
Initiative. This applies in particular to regulations governing publications, rights of use, 
reporting, and best scientific practice.  
 
(4) All M&B members have voting rights in the Member Assembly. 
 
 

Article 6 
Member Assembly 

 
(1) The Member Assembly convenes at least once a year, to be summoned in writing by 
the academic directors at least 14 days prior to the event. The agenda will be mailed to all 
members at least one week before the session commences. 
 
(2) Convening an unscheduled meeting of the Member Assembly requires a request by at 
least two thirds of M&B’s members; summons must be issued within a period of two 
weeks. The request must include a proposal for an agenda. 
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(3) One of the two academic directors will act as chairperson and preside over Member 
Assembly sessions. 
 
(4) The Member Assembly’s areas of responsibility comprise: 
 
▪ the endorsement of the academic director’s report; 
▪ the inclusion of additional fields of research suggested by the Scientific Council; 
▪ proposals for the dissolution of M&B. 
 
 

Article 7 
Scientific Council 

 
The Scientific Council is a gathering of all M&B faculty members and convenes for a 
scheduled session at least once a year. In addition, unscheduled sessions may be sum-
moned two weeks in advance for the purpose of discussing a variety of issues (e.g. doc-
toral candidate selection). 
 
(1) The tasks of the Scientific Council are as follows: 
 
▪ admission of doctoral candidates; 
▪ development of a research-friendly environment for doctoral candidates; 
▪ development of M&B’s academic profile and research agenda (by suggesting additional 
fields of study, if necessary); 
▪ development of the training program and the subject-specific supervision concept; 
▪ election and dismissal of academic directors; 
▪ endorsement of the academic directors’ work report and formal approval of academic 
directors; 
▪ resolutions regarding the M&B statute and possible changes suggested by the academic 
directors; 
▪ selection of the Curriculum Committee and Examination Board and the Admissions 
Committee suggested by the academic directors; 
▪ selection of the International Advisory Board upon suggestions by the academic direc-
tors; 
▪ resolutions regarding member admission or dismissal upon International Advisory 
Board recommendation. 
 
(2) The Scientific Council elects and dismisses the academic directors by a two-thirds ma-
jority of its members with voting rights. 
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(3) The Scientific Council rules on all questions regarding the M&B statute and possible 
changes to it with the votes of at least two thirds of its members present. In this matter, 
the presence of at least 30 percent of the members of the Scientific Council constitutes a 
quorum. 
 
(4) M&B members may be dismissed by a two-thirds majority of the Scientific Council’s 
members with voting rights. 
 
(5) New members may be admitted by recommendation of the International Advisory 
Board and by resolution of at least 51 percent of Scientific Council members present. The 
presence of at least 30 percent of the members of the Scientific Council constitutes a quo-
rum. 
 
 

Article 8 
Academic Directors 

 
(1) The M&B Scientific Council elects two academic directors, one of them representing 
the mind sciences, the other the brain sciences. The two academic directors represent 
M&B within Humboldt-Universität and to outside parties. They summon the Scientific 
Council and Member Assembly, with one acting as chairperson on each occasion. Aca-
demic directors are elected for the duration of one DFG funding period and/or for a 
maximum of five years. Reelection is permissible. 
 
(2) Academic directors meet with junior researchers’ representatives for consultations at 
least once per semester. 
 
(3) Academic directors are charged with the following tasks:  
 
▪ preparation of M&B work reports and funding requests to DFG; 
▪ appropriate distribution of funds and general M&B budget oversight; 
▪ hiring of academic staff for M&B; 
▪ implementation, quality control, and development of the M&B doctoral program 
▪ equal opportunity measures planning and quality control;  
▪ cooperation with users; 
▪ coordination of university and non-university partner integration; 
▪ duty to advise on rulings of the academic directors and to inform the M&B staff accord-
ingly. 
 
(4) Should an academic director resign prematurely or no longer see fit to exercise their 
duties, the remaining academic director will summon the Scientific Council within 14 
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days in order to elect a new academic director. Until then, the academic director will con-
tinue performing their duties provisionally. 
 
(5) The office of academic director includes the entitlement to attend all sessions of 
M&B’s various committees and the right to vote during such sessions. 
 
 

Article 9 
Junior Researchers’ Representatives 

 
(1) Junior researchers (doctoral candidates and postdoctoral scholars) elect three represen-
tatives on an annual basis. 
 
(2) In addition to their presence in the Member Assembly, junior researchers’ representa-
tives are responsible for ensuring that the interests of their group of peers are sufficiently 
taken into consideration by the various M&B bodies and committees. They are also 
charged with ensuring that their members’ interests are appropriately considered with 
respect to the M&B program and to the schools development.  
 
 

Article 10 
International Advisory Board 

 
(1) Based on suggestions by the academic directors, the Scientific Council appoints an 
International Advisory Board consisting of not less than five and not more than nine 
members. Only internationally recognized researchers (German or non-German) in 
M&B’s field of study are eligible for the International Advisory Board. 
 
(2) The International Advisory Board’s specific tasks are as follows:  
▪ making recommendations on how to shape M&B’s doctoral program; 
▪ making recommendations on M&B’s scientific and structural development;  
▪ making recommendations (based on suggestions by the academic directors) on the ad-
dition of new faculty members for approval by the Scientific Council; 
▪ participating in M&B’s internal evaluation. 
 
(3) The International Advisory Board elects a chairperson one of whose task is to convey 
the board’s recommendations and decisions to the academic directors. The International 
Advisory Board will convene once a year, to be summoned by the board’s chairperson 
with a summons period of 14 days. The board may also invite the M&B academic direc-
tors to attend sessions. 
 
(4) The International Advisory Board may establish its own rules of procedure. 
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(5) Members of the International Advisory Board are appointed for the duration of a DFG 
funding period, but not longer than five years. Reappointment is permissible. 
 
 

Article 11 
Admissions Committee 

 
(1) The Admissions Committee consists of at least five M&B faculty members, selected to 
provide a balanced representation of the various academic disciplines. 
 
(2) Based on suggestions by the academic directors, the Scientific Council will elect the 
Admissions Committee’s members, its chairperson, and the chairperson’s deputy every 
two years when in session. The committee’s chairperson is also a member of the M&B 
academic directors, to be represented in this function by their deputy. M&B’s managing 
director is a consultant member of the Admissions Committee. 
 
(3) The Admissions Committee is tasked with coordinating the identification and admis-
sion of doctoral candidates for M&B. In particular, the committee is responsible for M&B 
job advertisements, for assessing student applicants for M&B, and for compiling lists of 
possible candidates for M&B enrollment. 
 
(4) Should an Admissions Committee suggested by the academic directors fail to get 
elected, a repeat ballot has to be conducted within a period of six weeks. 
 
(5) The Admissions Committee convenes at least twice a year. If a member of the com-
mittee resigns, the chairperson may appoint a new member. Any such appointment re-
quires the Scientific Council’s endorsement by vote during its next session. Until then, 
the appointee’s membership in the committee is provisional. 
 
 

Article 12 
Curriculum Committee and Examination Board 

 
(1) The Curriculum Committee and Examination Board consists of at least five M&B fac-
ulty members, selected to provide a balanced representation of the various academic dis-
ciplines. Two junior researchers’ representatives and the managing director act as con-
sultant members of the committee. 
 
(2) Based on suggestions by the academic directors, the Scientific Council elects the Ad-
missions Committee’s members, its chairperson, and the chairperson’s deputy every two 
years when in session. 
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(3) The Curriculum Committee and Examination Board’s task is to conceive and develop 
M&B’s doctoral program. The committee is also charged with coordination, quality con-
trol, and harmonization efforts vis-à-vis Humboldt Graduate School and the management 
of the participating universities. 
 
(4) Should a Curriculum Committee and Examination Board suggested by the academic 
directors fail to get elected, a repeat ballot has to be conducted within a period of six 
weeks. 
 
(5) The Curriculum Committee and Examination Board convene at least once per semes-
ter. If a member of the committee resigns, the chairperson may appoint a new member. 
Any such appointment requires the Scientific Council’s endorsement by vote during its 
next session. Until that time, the appointee’s membership in the committee is provi-
sional. 
 
(6) The Curriculum Committee and Examination Board determine the accreditation of 
training courses. It is responsible for the appointment of suitable examiners and for issu-
ing separate M&B report cards, certificates, and transcripts. 
 
 

Article 13 
Equal Opportunity Officer 

 
The M&B academic directors appoint an equal opportunity officer for a period of two 
years. The officer is in charge of enforcing equal opportunity principles in admission 
processes, supervision, and instruction efforts, and is responsible for ensuring that M&B 
faculty members charged with admitting doctoral candidates undergo training in unbi-
ased interviewing methods (e.g. with the help of appropriate manuals). The equal oppor-
tunity officer heads M&B’s effort to implement a procedure designed to assist doctoral 
candidates with families. M&B is committed to organizing its program schedule in a fam-
ily-friendly way. 
 
 

Article 14 
Ombudsperson 

 
In order to deal with complaints from members or institutions against decisions made by 
any of M&B’s agents, the academic directors appoint an ombudsperson for a period of 
two years. The ombudsperson functions as an arbitration authority at M&B and may be 
informally approached by all members. The ombudsperson may or may not be a member 
of M&B and is an unpaid volunteer. 
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Article 15 
Management 

 
The managing director, who is appointed by the academic directors, heads the M&B 
management. The management assists the academic directors and the International Ad-
visory Board and is tasked with organizational matters such as: 
 
▪ personnel and financial affairs (e.g. hiring new staffers to be paid from M&B funds, 
preparing a budget plan, managing funds, compiling the annual statement and the report 
on expenditure of funds); 
▪ preparation of and minute keeping during sessions of the Member Assembly, the Sci-
entific Council, the International Advisory Board, the committees and sub-committees, if 
necessary;  
▪ student applicant counseling and preparation of doctoral candidate admission proce-
dures;  
▪ general doctoral candidate assistance; 
▪ preparation and supervision of training program events; 
▪ non-departmental exams management (minute-keeping during business meetings be-
tween doctoral candidates and supervisors, filing of supervision agreements, records, and 
work schedules). 
▪ preparation and supervision of lectures, conventions, conferences, and workshops; 
▪ public relations activities (e.g. via in-house or external web portals, folders, posters, bro-
chures, media relations, advertisements in international publications, attendance of col-
lege fairs and conventions). 
 
 

Article 16 
Resolutions, Elections, Reporting 

 
(1) M&B institutions have a quorum when a majority of all duly summoned members 
with voting rights are present (30 percent in the case of the Member Assembly and the 
Scientific Council). All M&B members have voting rights. Voting rights cannot be dele-
gated. Should a duly summoned session fail to constitute a quorum, the next scheduled 
session will have a quorum irrespective of the number of members present, if so stated 
explicitly in the summons. 
 
(2) Unless ruled otherwise in this statute, M&B institutions pass resolutions with the ma-
jority of votes cast. Abstentions are considered non-votes and not counted. A member’s 
request for a secret ballot must be granted. Election or dismissal of academic directors 
always requires a secret ballot. 
 



Statute (this version dated 14 June 2011), Berlin School of Mind and Brain 

 13 

(3) Resolution minutes of all sessions of M&B institutions are to be drawn up and to be 
made available to all members of the respective institution for the next session at the lat-
est. The minutes are considered approved unless objected to within 14 days after dispatch. 
 
 

Article 17 
Doctoral Program 

 
(1) M&B offers a doctoral program tailored to meet the school’s objectives (outlined in 
Article 2). The Curriculum Committee is charged with the program’s conception, coordi-
nation, and quality control. 
 
(2) Beyond subject-related academic supervision, M&B and Humboldt Graduate School 
jointly offer specific career-enhancing measures, some of which are part of M&B’s man-
datory training program. Among other things, equal opportunity measures receive par-
ticular attention. 
 
(3) Subject-specific supervision of each individual doctoral candidate and doctorate project 
is conducted by a team of supervisors (thesis committee). This team is composed of at 
least one representative from both the mind sciences and the brain sciences. One of the 
supervisors acts as the primary supervisor. If necessary, a third supervisor may join the 
team. The team’s personnel are chosen by mutual agreement between the candidate and 
the M&B academic directors at the onset of a doctorate project.  
By mutual consent of the parties involved and the academic directors, the composition of 
the team may change in the course of a project for subject-related or unrelated reasons. A 
supervision agreement specifies all rights and obligations of the parties involved and of 
the academic directors.  
In case of conflicts, the ombudsperson may be called in for arbitration. 
 
(4) Doctorates at M&B are governed by the statutes of the relevant academic institutions 
involved (universities, schools, departments, institutes). Upon graduation, candidates are 
awarded their academic titles (e.g. Dr. phil., Dr. rer. nat., Dr. rer. medic.) by the respective 
school or department or, should the situation arise, from M&B. In addition to the doctoral 
diploma, M&B furnishes a certificate and a transcript describing the contents of its train-
ing program and listing all of a candidate’s academic credits and examinations at M&B. 
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Article 18 
Grants / Employment 

 
(1) M&B awards grants for doctoral candidates. The recipients of grants are selected by the 
Scientific Council. The maximum funding period is three years. Grants are always adver-
tised internationally. 
 
(2) Doctoral candidates on maternity/paternity leave may suspend their grants or apply 
for an extension of the funding period. The academic directors rule on possible suspen-
sions or extensions of grants on the merits of each individual case following verification 
of relevant prerequisites by third-party fund providers. 
 
(3) Doctoral candidates may apply for an extension of the funding period in cases of ad-
verse conditions (e.g. severe prolonged illness). The academic directors determine the 
duration of a possible extension of grants on the merits of each individual case following 
verification of relevant prerequisites by third-party fund providers. 
 
(4) M&B may employ postdoctoral students in accordance with German BAT/TVL labor 
law standards. Any such employment is possible only in conjunction with specific re-
search projects at M&B and may involve certain service obligations at M&B or Humboldt-
Universität, respectively. In case of full-time employment of an individual, such official 
duties must not hamper ongoing advanced training. 
 
 

Article 19 
Appointments 

 
Appointments for positions funded by M&B or appointments for core junior professor-
ships or full professorships must take into account relevant input from M&B. Current 
“Landeshochschulrecht” as well as appointment guidelines of Humboldt-Universität / 
Charité apply (see Appendix B of this statute). 
 
 

Article 20 
Junior Researchers 

 
(1) In accordance with Article 15 of this statute, the term “junior researchers” applies to all 
doctoral candidates at M&B (with or without a doctorate project) as well as postdoctoral 
students not employed as team leaders. 
 
(2) Junior researchers working on their doctorates are required to comply with a supervi-
sion agreement and a defined supervision structure to meet the conditions for graduating 
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at M&B. This includes progress evaluation (meetings with supervisors on a regular basis, 
work schedules, lectures, presentations of posters etc.), involvement in the international 
academic community, publishing incentives and assistance. 
 
(3) Supervision for doctoral junior researchers comprises progress evaluation (meetings 
with expert faculty members on a regular basis, work schedules, lectures, presentations of 
posters etc.), involvement in the international academic community, publishing incen-
tives and assistance. 
 
 

Article 21 
Research Results and Inventions 

 
(1) Members with a labor contract or a similar type of employment governed by law are 
required to notify their respective employers about research results and information 
emanating from their M&B efforts. Any such results may be submitted for domestic 
and/or international registration for patent or sample. 
 
(2) Collective inventions involve contributions from members working for various em-
ployers and may not be submissible for individual property rights protection. In such 
cases, the inventors will see to it that the respective institutions involved reach a fair 
agreement regarding procedures like registration, cost splitting, utilization and exploita-
tion. 
 
(3) Members or their respective employers have the right to retain the services of an ex-
ploitation company for the purpose of managing all property rights efforts. 
 
 

Article 22 
Right of Use 

 
(1) If possible, members will share research results, information, and inventions emanat-
ing from M&B projects for the duration of the projects and for M&B purposes unless 
third-party rights or legitimate personal interests of members or bailees are violated. 
Members may grant more comprehensive rights of use by mutual agreement if neces-
sary. In cases where members have no personal claim to research results and inventions, 
they will facilitate an agreement among the bailees in accordance with sentence 1 and 2 of 
this Section. 
 
(2) The ruling outlined in Section 1 equally applies to research results, information, and 
inventions from outside M&B if they are necessary for M&B efforts. Instead of free ac-
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cess, non-gratuitous arrangements may be made, particularly regarding granting rights of 
use for profit. 
 
(3) Members do not guarantee that no third-party claims apply to rights of use granted 
under this contractual agreement. Any member learning of such claims will immediately 
notify all other members involved.  
 
 

Article 23 
Publications 

 
(1) Results from research of M&B members are to be published in appropriate form. Any 
funded publication must include references to Excellence Initiative funding as well as 
internal M&B funding. 
 
(2) Joint-effort research results may only be published by mutual consent of all parties 
involved. 
 
(3) Members intent on publishing results must make sure that property rights claims of 
other M&B members remain unimpaired. 
 
(4) DFG best scientific practice principles apply. 
 
(5) All members are obliged not to disclose to third parties recognizable confidential pro-
cedural and business information of other members they may obtain at M&B. This obli-
gation does not apply to information available to members prior to their enrollment at 
M&B or legally obtained otherwise. DFG is not considered a third party as defined by this 
ruling if it is entitled to such information in accordance with its procedural guidelines 
and conditions of approval. 
 
 

Article 24 
Severability Clause 

 
(1) Invalidation in full or in part of some of the provisions of this statute does not affect 
the validity of the other provisions. 
 
(2) The Scientific Council will replace any invalid provision by a substitute that best ap-
proximates the spirit and the purpose of the original. 
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Article 25 
Commencement 

 
This statute takes effect one day after its adoption by the Scientific Council on 13 Novem-
ber 2008. 
 

 
 

Statute Amendment by resolution of the Scientific Council of 26 May 2011: 
 

Article 26 
Research Committee 

 
1)  The Research Committee consists of members of the M&B faculty representing the 

various disciplines and core research areas as equally as possible. The representatives 
are authorized voting members of the Research Committee and of its Executive 
Committee. The scientific coordinator of the postdoctoral program is a voting mem-
ber of the Research Committee. Two Junior Scientist Representatives and the Manag-
ing Director act as advisory members of the Research Committee. Should a member 
resign from the Committee, the Executive Committee may appoint a new member.  

 
2)  The Research Committee 

 conceives and develops the scientific profile and makes suggestions with regard to 
M&B’s research agenda. Concepts and suggestions are to be submitted to the Sci-
entific Council for approval; 

 is responsible for advertising and awarding postdoctoral positions and grants; 
 is responsible for conducting ongoing monitoring of postdoctoral projects, usually 

in monthly sessions; 
 is responsible for conducting the annual doctoral project evaluation event; 
 initiates and is responsible for planning and conducting scientific events; 
 initiates and is responsible for fundraising efforts. 

 
Research Committee activities are funded by means of an annual budget to be passed by 
the Scientific Council.  
 
3)  The representatives are official members of the Executive Committee of the Research 

Committee. Every two years, the Scientific Council will elect into the Executive 
Committee a third member as well as two deputies recommended by the representa-
tives. The individuals to be elected should preferably represent an M&B area of re-
search not already present in the Executive Committee. One of the three members of 
the Executive Committee will act as its chairperson for one semester. 
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4)  In case a chairperson or one of the deputies recommended by the representatives 
fails to get elected by the Scientific Council, a repeat ballot is to be held within a pe-
riod of six weeks. 

 
5)  The Executive Committee and its deputies are authorized to appoint Associated Re-

searchers of M&B to the Research Committee as voting members. 
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Appendix A 
 

M&B Faculty (*new since November 2008) 
 
Name and Title Institution Area of Research 

Bermpohl, Felix 
Prof. Dr. 

Klinik für Psychiatrie, CCM, Charité – 
Universitätsmedizin Berlin 

Cognitive and affective neuros-
cience 

Blankenburg, Felix 
Dr. 

Berlin NeuroImaging Center, CCM, – 
Charité – Universitätsmedizin Berlin 

Somatosensory processing, 
(un)conscious perception 

Brandt, Stephan A. 
Prof. Dr. 

Berlin NeuroImaging Center and Neu-
rologische Klinik, CCM, Charité – Uni-
versitätsmedizin Berlin 

Cognitive neuroscience and 
neurophysiology 

Brecht, Michael 
Prof. Dr. 

Bernstein Center for Computational 
Neuroscience, Berlin & Institut für 
Biologie, Humboldt-Universität zu Ber-
lin 

Neurophysiology 

*Busch, Niko Prof. 
Dr. 

Charité – Universitätsmedizin Berlin, 
CCM, Medical Psychology; Berlin 
School of Mind and Brain 

Visual cognition, timing and 
temporal perception, electro-
physiology (EEG) 

Curio, Gabriel Prof. 
Dr. 

Neurologische Klinik, CBF, Charité – 
Universitätsmedizin Berlin 

Psychophysiology, brain–
computer interface, neurology 

Deter, Hans-
Christian Prof. Dr. 

Klinik für Psychosomatik und Psycho-
therapie, CBF, Charité – Universitäts-
medizin Berlin 

Essential hypertension, emo-
tions, 
cognitive and affective coping 

Dirnagl, Ulrich 
Prof. Dr. 

Abteilung für Experimentelle Neurolo-
gie, CCM, Charité –
Universitätsmedizin Berlin 

Regulation of cerebral blood 
flow and metabolism, cerebral 
ischemia 
 

Einhäupl, Karl M. 
Prof. Dr. 

Charité – Universitätsmedizin Berlin Cerebrovascular disorders 

Endres, Matthias 
Prof. Dr. 

Neurologische Klinik, CCM, Charité – 
Universitätsmedizin Berlin 

Stroke research 

*Flöel, Agnes Prof. 
Dr.  

Department of Neurology, Charité - 
Universitätsmedizin Berlin; Center for 
Stroke Research Berlin 

Aphasia rehabilitation, aging, 
cognitive impairment, lifestyle 
interventions 

Frensch, Peter A. 
Prof. Dr. 

Institut für Psychologie, Humboldt- 
Universität zu Berlin 

Cognitive psychology 

Friederici, Angela 
D. Prof. Dr. 

Max-Planck-Institut für Kognitions- 
und Neurowissenschaften, Leipzig 

Neural basis of language, brain 
basis 
of language development 
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Gerhardt, Volker 
Prof. Dr. 

Institut für Philosophie, Humboldt- 
Universität zu Berlin 

Practical philosophy 

Gigerenzer, Gerd 
Prof. Dr. 

Max-Planck-Institut für Bildungsfor-
schung, 
Berlin 

Adaptive behavior and cognition

Hammerstein, Peter 
Prof. Dr. 

Fachinstitut für Theoretische Biologie, 
Humboldt-Universität zu Berlin 

Theoretical and evolutionary 
biology, game theory, decision 
processes 

Haynes, John-Dylan 
Prof. Dr. 

Bernstein Center for Computational 
Neuroscience, Berlin & Charité – 
Universitätsmedizin Berlin 

Human cognitive neuroscience 
and neuroimaging 

Heekeren, Hauke R. 
Prof. Dr. 

Max-Planck-Institut für Bildungsfor-
schung, Berlin; Freie Universität Berlin

Cognitive neuroscience and 
cognitive neurology 

Heinemann, Uwe 
Prof. Dr. 

Institut für Physiologie, CCM, Charité 
– Universitätsmedizin Berlin 

Experimental neurophysiology 

Heinz, Andreas 
Prof. Dr. 

Klinik für Psychiatrie, CCM, Charité– 
Universitätsmedizin Berlin 

Monoaminergic dysfunction in 
psychiatric disorders 

Heinze, Hans-
Jochen Prof. Dr. 

Klinik für Neurologie II, Otto-von- 
Guericke-Universität Magdeburg 

Cognitive Neurology 

Herzel, Hans-Peter 
Prof. Dr. 

Fachinstitut für Theoretische Biologie, 
Humboldt-Universität zu Berlin 

Theoretical and systems biology,
nonlinear dynamics; animal 
vocalization, signal transduction

Heuser, Isabella 
Prof. Dr. 

Klinik für Psychiatrie, CBF, Charité – 
Universitätsmedizin Berlin 

Stress-related disorders, aging 
and dementia 

Jacobs, Arthur M. 
Prof. Dr. 

Institut für Psychologie, Freie Univer-
sität Berlin 

Neurocognitive psychology 

Kathmann, Norbert 
Prof. Dr. 

Institut für Psychologie, Humboldt- 
Universität zu Berlin 

Clinical psychology and neuro-
psychology 

Kettenmann, 
Helmut Prof. Dr. 

Zelluläre Neurowissenschaften, Max- 
Delbrück-Centrum für Molekulare 
Medizin, Berlin-Buch 

Cellular neurosciences 

Kliegl, Reinhold 
Prof. Dr. 

Institut für Psychologie, Universität 
Potsdam 

Cognitive psychology 

Klostermann, Fabi-
an Priv.-Doz. Dr. 

Neurologische Klinik, CBF, Charité – 
Universitätsmedizin Berlin 

Neurology, Parkinson’s disease 

Koch, Hans Prof. 
Dr. 

Medizinphysik und metrologische In-
formationstechnik, 
Physikalisch-Technische 
Bundesanstalt, Berlin 

Medical physics 
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*Kriegstein, 
Katharina von Dr. 

Max Planck Institute for Human Cog-
nitive and Brain Sciences, Leipzig 

Cognitive neuroscience, neural 
mechanisms of human com-
munication 

Krifka, Manfred 
Prof. Dr. 

Institut für Deutsche Sprache und Lin-
guistik, Humboldt-Universität zu Ber-
lin & Zentrum für Allgemeine 
Sprachwissenschaft 

Semantics, pragmatics and syn-
tax of natural language 

Kröber, Hans-
Ludwig Prof. Dr. 

Institut für Forensische Medizin, CBF, 
Charité – Universitätsmedizin Berlin 

Criminality and mental disorder

Kronenberg, Golo 
Prof. Dr. 

Neurologische Klinik, CCM, Charité – 
Universitätsmedizin Berlin 

Affective disorders, regulation 
of cellular plasticity, neuronal 
stem cells 

*Kühn, Andrea 
Prof. Dr. 

Klinik und Poliklinik für Neurologie 
Charité – Universitätsmedizin Berlin 

 

Li, Shu-Chen Prof. 
Dr. 

Center for Lifespan Psychology, Max-
Planck-Institut für Bildungsforschung, 
Berlin 

Lifespan cogni-
tive/neurocognitive develop-
ment, computational modeling 

Lindenberger, Ul-
man Prof. Dr. 

Center for Lifespan Psychology, Max-
Planck-Institut für Bildungsforschung, 
Berlin 

Lifespan cogni-
tive/neurocognitive 
development 

Menzel, Randolf 
Prof. Dr. 

Institut für Biologie – Neurobiologie, 
Freie Universität Berlin 

Neurobiology 

*Moll, Henrike Dr. Max Planck Institute for Evolutionary 
Anthropology, Leipzig 

Perspective-taking, social cogni-
tion 

Müller, Klaus-
Robert Prof. Dr. 

Fraunhofer-Institut für Rechnerarchi-
tektur und Softwaretechnik, Berlin 

Data analysis and machine 
learning 

Müller, Olaf Prof. 
Dr. 

Institut für Philosophie, Humboldt- 
Universität zu Berlin 

Philosophy of language, phi-
losophy of science, epistemol-
ogy, metaphysics, ethics 

Obermayer, Klaus 
Prof. Dr. 

Institut für Softwaretechnik und Theo-
retische Informatik, Technische Uni-
versität Berlin 

Neural information processing 

Obrig, Hellmuth 
Priv.-Doz. Dr. 

Max Planck Institute for Human Cog-
nitive and Brain Sciences. Leipzig 

Non-invasive optical imaging, 
Neuroscience, Neurology 

Pauen, Michael 
Prof. Dr. 

Institut für Philosophie, Humboldt- 
Universität zu Berlin 

Philosophy of mind 

Perler, Dominik 
Prof. Dr. 

Institut für Philosophie, Humboldt- 
Universität zu Berlin 

Philosophy of mind, history of 
philosophical psychology 

Schmidt, Thomas 
Prof. Dr. 

Institut für Philosophie, Humboldt- 
Universität zu Berlin 

Practical philosophy; ethics 
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Schmitz, Dietmar 
Prof. Dr. 

Neurowissenschaftliches Forschungs-
zentrum, CCM, Charité – Universi-
tätsmedizin Berlin 

Cellular and molecular neuro-
biology 

Schooler, Lael J. Dr. Max-Planck-Institut für Bildungsfor-
schung, Berlin 

Adaptive behavior and cognition

Schubert, Torsten 
Prof. Dr. 

Institut für Psychologie, Humboldt- 
Universität zu Berlin 

Psychology and cognitive neu-
roscience 

Schwintowski, 
Hans-Peter Prof. Dr.

Juristische Fakultät, Humboldt- 
Universität zu Berlin 

Neurobiology of law, ethical 
decisionmaking, methods of law

*Singer, Tania Prof. 
Dr. 

Max Planck Institute for Human Cog-
nitive and Brain Sciences, Department 
of Social Neuroscience 

Social neuroscience of emotions 
and decision-making, develop-
mental social neuroscience, 
plasticity of the social brain, 
psychopathology of the social 
brain 

Sommer, Werner 
Prof. Dr. 

Institut für Psychologie, Humboldt- 
Universität zu Berlin 

Cognitive neuroscience 

Spalek, Katharina 
Prof. Dr. 

Institut für Deutsche Sprache und Lin-
guistik, Humboldt-Universität zu Ber-
lin 

Psycholinguistics 

Stoecker, Ralf Prof. 
Dr. 

Institut für Philosophie, Universität 
Potsdam 

Applied ethics, philosophy of 
action 

Ströhle, Andreas 
Prof. Dr. 

Klinik für Psychiatrie, CCM, Charité – 
Universitätsmedizin Berlin 

Cognitive and behavioral neuro-
science 

van der Meer, Elke 
E. Prof. Dr. 

Institut für Psychologie, Humboldt- 
Universität zu Berlin 

Cognitive psychology 

Villringer, Arno 
Prof. Dr. 

Max-Planck-Institut für Kognitions- 
und Neurowissenschaften, Leipzig & 
Berlin NeuroImaging Center, CCM, 
Charité–Universitätsmedizin Berlin 

Brain imaging and cognitive 
neurology 

*Walter, Henrik 
Prof. Dr. 

Division of Mind and Brain Research, 
Department of Psychiatry, Charité – 
Universitätsmedizin Berlin 

Volition and decision making, 
affective neuroscience and so-
cial cognition, depression and 
schizophrenia, imaging genet-
ics, free will and moral respon-
sibility 

Wartenburger, Isa-
bell Prof. Dr. 

Institut für Linguistik, Kognitive Neu-
rolinguistik, Universität Potsdam 

Neural basis of language proc-
essing and language develop-
ment 
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Appendix B 
 

Rules for appointments of professors1 by Humboldt-Universität / 
Charité – Universitätsmedizin Berlin, and Berlin School of Mind and Brain 

 
The supporting organization is obliged to maintain professorships established by means 
of M&B funds until DFG funding for M&B expires. The following appointment rules ap-
ply:  
 
Appointments for professorships are governed by earmarking regulations for professors 
outlined in the “Berliner Hochschulgesetz”, and in Humboldt-Universität / Charité regu-
lations regarding the trial clause. Appointment procedures are conducted in accordance 
with Humboldt-Universität / Charité regulations. 
 
Any appointment for a M&B professorship is to accommodate the participation of the 
respective supporting organization and M&B. Participation is organized as follows: 
 
(1) The M&B academic directors and the respective school and department councils 
(Fachbereich/Fakultät) of Humboldt-Universität/Charité jointly determine the wording of 
the advertisement for the professorship. In case of conflicting resolutions, the process is 
discontinued, to be followed by resubmission to the relevant panels for readoption of a 
resolution. 
 
(2) The appointments committee submits a recommendation for an appointment to the 
respective panels. This recommendation is to be substantiated by an assessment in ac-
cordance with legal provisions applying to Humboldt-Universität. 
 
(3) The finalized recommendation for an appointment is determined by the M&B aca-
demic directors and the respective department council and school council (Fakultäts- und 
Fachbereichsrat) of Humboldt-Universität / Charité. In case of conflicting resolutions, the 
appointments committee will be asked for a new recommendation. Should no agreement 
be reached after that, the procedure will be aborted and the professorship will be readver-
tised. 
 
(4) Humboldt-Universität / Charité negotiates with the appointee regarding equipment, 
workspace, and personnel to go along with the professorship. The outcome of these nego-
tiations will be specified in an appointment agreement. The M&B academic directors may 
take part in these negotiations by request. 
 
(5) With the consent of all parties involved, the appointee will be awarded a professorship. 
At the same time, Humboldt-Universität / Charité will specify the appointee’s service 
obligations, which include working at M&B. 
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(6) Reappointment negotiations are to be conducted in accordance with the usual proce-
dures at Humboldt-Universität / Charité and in the presence of the M&B academic direc-
tors. 
 
1 This guide also applies to junior professor appointments 


